
Our revisions to the HEDS Sexual Assault Campus Climate Survey for Faculty and Staff were designed to make the survey shorter 
and less complex for three reasons:

1. Survey response rates are down, and a long survey means people are more likely to drop out and not finish. And for this survey, we only keep data if 
the respondent hits submit at the end—we don’t keep partial surveys.

2. The survey was also very complex in its setup with a lot of logic and branching. This meant that it took us longer to process and analyze the data.
3. We wanted to make the survey less expensive.

We did a deep dive into multiple years of data from the survey to guide our cuts. Ultimately, we: 

• eliminated broader climate questions and focused on questions about reporting and sexual violence education that were most relevant to faculty and staff.
• eliminated demographic questions that didn't show differences in experiences with sexual violence. This included race/ethnicity and sexual orientation.
• restructured how we ask about sexual assault so that the behavioral descriptions of the different types of assault are part of the question itself rather than a 

large paragraph of text separated from the question.
• Since faculty and staff report so few incidences of sexual assault or violence, we:

o Removed most follow-up questions about sexual assault incidents
o Removed all bystander questions
o Changed the name of the survey to more accurately reflect its focus: HEDS Campus Sexual Violence Survey for Faculty and Staff

These changes have reduced the size of the survey dramatically. It is now a pulse survey with only eleven questions. The survey went from taking 10–15 
minutes to complete to less than 5 minutes.

On the following pages we show the differences between the:
2024-2025 HEDS Sexual Violence Campus Climate Survey for Faculty and Staff 

And the new:
2025-2026 HEDS Campus Sexual Violence Survey for Faculty and Staff
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The title of the survey has changed slightly.

The survey introduction has been shortened considerably.



The general questions about the campus climate have been removed. 

The survey now focuses only on the questions that deal directly with 
education about sexual violence, understanding of reporting 
procedures, and direct experience with sexual violence.

This question is reworded slightly, and only two statements kept.



This question is the same, though the third statement is worded slightly differently.

Q3 is a new question. We did not previously ask how helpful they found the education they 
received. One response option from Q5 of the old survey  was kept for this question.



Q7-Q9 are unchanged but are now displayed in a matrix.



This question no longer asks how often these have been experienced, but whether they did or 
not (Yes/No). The response options are different, and the examples of unwanted verbal and 
nonverbal behaviors have been shortened.

Though this question is similar to Q16, it no longer limits respondents to incidents that occurred 
within the last year.



This question is unchanged, but the last four items have been collapsed into one.



Removed follow-up questions about who was responsible and when it happened and 
added this new question about how many incidents they’ve experienced.

Anyone who has experienced an incident of sexual assault while working at the institution 
is asked if they reported it, and not just those who had it happen in the last year.



Q11 is the last question in the survey. Institutions can still add supplemental questions, though we now restrict that 
number to five to keep the survey brief.

We still provide national and local sexual violence resources after they hit submit.

In our analysis, we found that the only demographics that show a 
difference in experience with sexual violence for employees are gender 
and, to a much lesser extent, role. So, we have removed all other 
demographic questions.
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